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Developing our Female Talent

Outlined below are some of the initiatives that we continued or launched during 2023 to support female development and retention. These initiatives have 
been introduced as part of our Inclusion & Diversity, Wellbeing, and Learning & Development strategies. Together these help us to create an environment 
where our employees can thrive irrespective of gender, age, ethnicity, sexuality, belief, disability, or socio-economic background.

In Quarter 3 this year we launched our TMHCC Group Networks and Communities working with the aim of bringing people together to:

Encourage professional development   |    Foster inclusivity and belonging   |    Build community engagement and outreach

The Women’s community focuses on assembling an inclusive community that raises awareness of the issues facing women in our workplace and 
offers development, resources, networking, and mentoring opportunities. Our other groups will also offer support for our female employees given the 
intersectionality of experience:

LGBTQ+   |    Multi-Cultural   |    Wellbeing Advocacy   |    Working Parents   |    Young Professionals

In the UK, we have continued to offer opportunities for our senior female employees to network, with Katherine Letsinger, our Chief Finance Officer 
hosting Susan Rivera, Group CEO, and women from across the business at an event on 5th July. In addition to networking, our female employees 
provided feedback that they would like to see mentoring opportunities. We started developing a programme this year, identifying both male and female 
mentors and for a programme launch in 2024. 

Following the introduction of our Menopause Policy, guidance, and support group last year, we have started to work on providing support for our 
employees who may need fertility or assisted conception treatment. Along with a working group of UK employees we have partnered with Fertility 
Matters at Work to expand our offering in 2024. 

In addition to our continuing Elevating Women in Leadership Programme, our female employees continued to participate in our other talent development 
offerings, including ‘Accelerate’ for our new entry level graduates, and senior and mid-level programmes.

We provide a quarterly Culture Dashboard to our Board where we include benchmark data against the Lloyd’s Market targets for women in leadership 
roles. The dashboard also provides recruitment outcomes and promotions by gender. In providing these updates we ensure that we can be accountable 
to our Board in tracking our progress as we seek to close our gender pay gap and provide opportunities for female progression at Tokio Marine HCC.

Barry J. Cook 

Chairman & Chief Executive Officer



 
Tokio Marine HCC is a trading name of HCC International Insurance Company plc. HCC Insurance Holdings, Inc. is an international insurance holding company and a leading specialty insurance group since 1974, 
based in Houston, Texas, with offices in the United States, Mexico, the United Kingdom and Continental Europe. A subsidiary of HCC Insurance Holdings, Inc., HCC International Insurance Company plc is authorised 
by the Prudential Regulation Authority (PRA) and regulated by the UK Financial Conduct Authority and Prudential Regulation Authority. Registered in England and Wales No. 01575839. Registered office: 1 Aldgate, Lon-
don EC3N 1RE, United Kingdom. Tokio Marine HCC’s major domestic insurance companies have financial strength ratings of “A+ (Strong)” from S&P Global Ratings, “A++ (Superior)” from A.M. Best, and “AA- (Very 
Strong)” from Fitch Ratings; its major international insurance companies have financial strength ratings of “A+ (Strong)” from S&P Global Ratings.

Information detailed within this marketing material is for promotional use only and does not constitute advice or fact. Any reliance upon such information shall be at your sole risk.
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